
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Overview of the Aquatic Industry:- 

 
The aquatic industry is experiencing an extreme shortage of professional swimming 
teachers, and coaches. This is due to the lack knowledge and understanding about 
the stability income and the career path as swim teachers or coaches.   

The demand of swimming classes is high due to the benefit or water exercise and 
swimming as fitness and survival skills.  

However, we need to train swim teachers and coaches to be well prepared in this 
aquatic industry.  
 
 

 
 
 

Objectives of Swim Teacher Trainee Programmes 
 
The objective of the 4 months program is to develop trainee to be professional swim 
teachers and coaches.  

1. To prepare swim teacher to meet the varying and challenging needs of the job and 
organization. 

2. To provide knowledge and skills to new swim teacher with zero knowledge in teaching 
and swimming and to help them to perform. 

3. Mentoring and coaching the new swim teachers to perform in aquatic industry 
4. To educate new swim teachers on how to be marketable in the industry 

 



 
Benefits of Swim Teacher Trainee Program 

To develop professional Training is a significant tool for employee development. Training has 
assumed great importance because of exceptional rate of change in the internal and external 
organizational environment. The importance/benefits of trained personnel towards organizational 
development are as follows- 

a. Trained employees do not require tight control and supervision as they are well aware of 
how to perform a job. 

b. Trained employees can show higher performance by making optimum and best utilization 
of the materials, tools, equipments and other resources provided to them. 

c. Trained employees minimize wastages of resources in the organization and work both 
efficiently and effectively. 

d. Training makes employees more committed to an organization as the employees are 
provided with growth, advancement and learning opportunities. 

e. Training develops a line of proficient and skilled managers as it prepares employees for 
complex and higher level tasks. 

f. Trained employees adjust to the job better and there are fewer rates of absenteeism and 
turnover. 

g. Trained employees produce quality and quantity output. 
h. Trained employees enable the organization to face competition from rival firms. 
i. Trained employees can respond and adapt to the changing technology well. 
j. Trained employees become more proficient and, thus, their earning potential increase. 

 

The 4 months intensive Swim Teacher Trainee Program. There will be 6 module 
training the Swim Teacher Trainee have to undergo to fulfil the criteria as 
professional Swim Teacher.  

 



No Details Duration Certification 

1 Foundation Of Swimming 
Teacher/ Swimming Coach 

1 week AQSS  

2 Swimming Stroke Clinic  3 months AQSS 

3 Lifesaving / Bronze Medallion 
Clinic 

3 months LSSM 

4 Emergency Risk Procedure / 
First Emergency Responder 
Certification 

2 weeks LSSM 

5 Module & Class Management 3 months AQSS 

6 Perform CPR, Providing O2 and 
other Rescue 

1 month LSSM 

 

The training program together with internship working with us for the whole 3 – 6 
months period.  

Benefits : 
Other benefits will be provided as follows:- 

1. Hostel (separate boys & girls) 
2. Travel allowance 
3. Free Swimming Training  
4. Internship Allowance 
5. Potential of Recruitment under Aquasplash Academy or other Swim & scuba 

Diving related school. 
 

 

 
  
 
  
 


